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The Administrative Resource Center (ARC), in partnership with Treasury’s  
HR Connect Program Office (HRCPO), is responsible for the modernization  
of HR Systems.  HR Connect, Treasury’s position management-based  
system, was created as an integrated system tailored to the U.S. Federal  
Government. It is used as a tool to track and account for authorized  
positions within an organization. 
 
Workforce Analytics, one of HRCPO’s modernizations, is fully  
integrated into the HR Connect system. It provides organizations with the  
ability to capture statistical demographic data on their workforce, by  
position and personnel related information.  

General Information 
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There are several ways you can obtain  
demographical and statistical data: 
 
• Current Period Analysis (predefined 

templates displaying data as of the most recent 
pay period) 

• Historical Period Analysis 
(Workforce Statistics for historical pay 
periods/Fiscal Years) 

• Manager Reports (Organizational 
information for managers) 

• PII Reports (Privileged user reports) 

• MD-715 (MD-715 table generation capabilities 
for EEO professionals) 

• SF-113 Report Suite (OPM mandated 
reports) 

• Shared Library (Reports that have been 
created and saved by you or other authorized 
users to view/share across teams) 

• Knowledge Base (Information and 
resources used to support customers in using the 
Workforce Analytics tool) 

• Report Manager (Provides tools used to 
support individuals with the Content Manager role) 

 
 

 

Type of Reports 
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The data contained in Workforce Analytics comes from the following   
systems: 
 
• National Finance Center (NFC) 
• HR Connect 
• Treasury Learning Management System (TLMS) 

 
 

Training materials available: 
 
• Workforce Analytics on Connect 2-Learn 
• Report Builder 3.0 Reference  
• Report Builder 3.0 Launch Error Resolution  

 

Where Does the Data Come From? 
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Within the Current Period Analysis, 
customers are able to select reports, as 
of the most recent pay period, by: 
 
• Demographics – Headcount by 

Organization, Average Grade/Salary, 
Union Participation, Performance 
Summary, FEHB Participation, etc. 

 
• EEO Statistics  - Workforce 

information by Gender, 
Race/National Origin, Blue/White 
Collar Employees, etc. 

 
• Retirement – Headcount by 

Organization and Eligibility Date, 
Forecasting by Organization, and 
Forecasting by Location 

 
• Disability Status  - Headcount by 

Type of Occupation, Workforce 
Statistics, and Summary of 
accomplishments 

 
 
 

 

Current Workforce Reports 
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Within the Historical Period Analysis, 
customers are able to retrieve historical 
reports, by Fiscal Year and Pay Periods 
by: 
 
• Gains and Losses – Historical 

Headcount of Accessions/ 
Separations, by Organization, 
Fiscal Year, Age Group, Retirement 
Eligibility and Type of Separation, 
Attrition Rates by Series, 
Accessions and Separations by 
Veteran Preference/Status, 
Retention Rates and Multi-Year 
Retention Trends 

 
• Retirement – Headcount of  

Optional Retirements by 
Organization and Fiscal Year 

 
• Strength - Headcount by 

Organization and Fiscal Year, 
Veteran Preference by Code and 
Fiscal Year 

 
 
 

 

Historical Workforce Reports 
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Within the Manager Reports, agency  
Managers/Supervisors are able to  
retrieve organization information, based  
on the ‘Reports To’  assignment in  
HR Connect.  The types of reports that  
can be obtained are: 
 
• Team Emergency Contact 

Information – Displays a list of 
subordinate employees  and their 
contact details 

 
• OPM Award Tracking – Provides a 

Fiscal Year-to-Date listing of an 
agency’s gross amount of awards 
issued across all Treasury bureaus 

 
• OPM Award Tracking Bureau 

Strength – Displays a Fiscal Year-
to-Date listing of a specific agency’s 
gross amount of awards issued 
 

 
 
 

 

Manager Reports 
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If you are in need of specific,  
customized, agency data (ad-hoc) that  
is NOT available in the Current,  
Historical, or Manager Reports module,  
you can submit a report request  
to HRReports@fiscal.treasury.gov . 
 
If the report is created using Workforce 
Analytics, customers can request to 
subscribe to the report. Frequency 
options include: 
 
• Hourly  
• Daily  
• Weekly 
• Monthly 
• Once 
 

Note: All times are generated using 
Eastern Standard Time. 

Customized Reports and Subscriptions 

  
Hourly Daily 

Weekly Monthly 

One-time 
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Demonstration  
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Demonstration  
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Demonstration  
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Demonstration  
 
 
 
 

Select the applicable filters, then click on “View Report”. 
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Demonstration  
 
 
 
 

The “Loading…” indicator displays. 
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Demonstration  
 
 
 
 

Your report results display. 
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Demonstration  
 
 
 
 

Your report results display. 
When the        is present, you can drill down even further into the report.   
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Demonstration  
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Demonstration  
 
 
 
 

You have the option to download the report. 
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Demonstration  
 
 
 
 

Report can be downloaded and saved in any of the above formats. 
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We Are Here To Help 
 
Our experienced, reliable, and well-trained team, at the Administrative  
Resource Center, is always available to provide our customers with routine  
and/or specialized (ad-hoc) reports.  While we continue to support you and  
your agency’s operational efficiency, Workforce Analytics provides our  
customers with the ability to have a hands on approach of extracting  
overall, high level information, without the necessity of submitting a report  
request.    
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Primary Contact 
 Kimberly Corley 
 Supervisory Program Analyst 
 304-480-8426 
 Kimberly.Corley@fiscal.treasury.gov 
 
Secondary Contact 
 HR Reports   
 304-480-8000, Option 4, Option 4 
 (for HR Reports) 
 HRReports@fiscal.treasury.gov 
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Any Questions? 
 
 
 
 

Q&A 
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